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What is the Mentor-Apprentice Program (MAP)?

¥

MAP is a method of language learning where a fluentspeaker (a mentor) teaches
a language learner (an apprentice) through Inuinnadun language immersion.

The goal of the program is to have apprentices incease their fluency in speaking
and understanding Inuinnaqtun.

Oral language is the focus of MAP.

The mentor and apprentice must agree to spend 10-1%ours/week or 50
hours/month together in immersion language sessions- NO ENGLISH.

This method is similar to the way we learned languae as babies.
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An Apprentice is:

Someone who is willing to spend

a lot of time with the mentor speaking only Inuinnagtun;

Deeply committed to learning Inuinnaqtun;

Committed to making the most of the time spent with the mentor;
Responsible for guiding the learning process by chaosing what he/she wants
to learn;

Willing to take risks and make mistakes when learnng;

Willing to overcome any fears, inhibitions or negatve feelings about speaking
and sharing Inuinnagtun;

Committed to passing on what she/he learns to othes.

A Mentor Is:

K

A fluent speaker of the language;

Willing to spend a lot of time with the apprentice speaking only Inuinnagtun;
Patient as language learning takes a lot of time andrequires lots of repetition;
Wiling to overcome any fears, inhibitions, or negaive feelings about speaking
and sharing the language;

Open to learning and using different techniques to pass on the language to
the apprentice.




Responsibilities of an Apprentice

Apprentices are responsible for:
¥ being engaged, enthusiastic and active learners;
¥ asking questions to prompt the language they want t learn;
¥ practicing before and after the language sessions & well as during.

Apprentice speakers are responsible for maintainingthe immersion environment by:
¥ Speaking only in Inuinnagtun throughout the sessiors;
¥ Reminding and encouraging the Mentor to speak onlyin Inuinnaqgtun.

Responsibilities of a Mentor

Mentors are responsible for:
¥ Assisting Apprentices by speaking only Inuinnagtun;
¥ Creating a safe environment for the Apprentice to karn where they will not be
exposed to negative feedback.

MAP Coordinators

The MAP Coordinators will organize and administer # aspects of the Pitquhirnikkut
llihautinig/Kitikmeot Heritage Society Mentor-Apprentice Program.

They will:
¥ Regularly meet with individual MAP teams to provideguidance and support.
¥ Provide immersion opportunities from time to time where the Mentor-
Apprentice team can go participate in an activity with Elders. These activities
will count as immersion hours.
¥ Review bi-weekly reports and approve them for payment.
¥ Organize an evaluation by a panel of 3 fluent spealers each 100 hours.
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Set a Schedule

The Mentor-Apprentice teams decide on a schedule ard need to stick to it. Find a
schedule that works for both the Mentor and Apprentice

REMEMBERD you donOt have to stop living your normal lifeMentors can include
Apprentices in their daily activities D just staym Inuinnagtun.

EXAMPLE MONTH

SUNDAY | MONDAY | TUESDAY | WEDNESDAY | THURSDAY | FRIDAY | SATURDAY IISSQLS
Week 1 7D 9pm 7D 9pm 7D 9pm 12 B 5pm 11
Week 2 7D 9pm 7D 9pm 7D 9pm | 9am b 12pm 9
Week 3 7D 9pm 7D 9pm 7D 9pm 12 B 5pm 11
Week 4 7D 9pm 7D 9pm 7D 9pm | 9am b 12pm 9
TOTAL HOURS IN MONTH 40
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Overall Goals of the Apprentice

What are my personal goals for becoming an Inuinnadun speaker?

How does my becoming an Inuinnaqtun speaker contriktute to my vision for my
community?
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Create A Work Plan

Create a work plan for each month broken into weeks

What would the apprentice like to learn? To guide your planning think about the following

guestions:

¥

¥
¥

What kinds of topics do you want to learn about? The subjects should be
common to the lifestyle of your community.

What activities can you do together to accomplish your goals?

Are there language/cultural experts in the community you would like to
involve?

Unplanned or unstructured immersion: You do not have to plan every minute of your
time together. Sometimes it is really useful to jst sit, relax, and talk to each other about
anything that comes to you as long as you continueto use the language.
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Tips for Successful Language Learning

1!

2.
3.
4.1
5.
6.!
7.
8.!

Leave English behind. Use only Inuinnaqgtun.

Make yourself understood using non-verbal communicéion.
Focus on oral learning.

Focus on verbs, full sentences, giving commands andjuestions.
Be patient with each other.

Apprentice is a pro-active learner.

Learn through activities.

Think in Inuinnaqgtun.

Leave English Behind and Communicate Only in Inuinn aqtun

When you are with your mentor try not to use Engli at all. Expect frustration
and difficulties. Expect to not understand right avay. It will come!

Survival phrases can help to stay in the language.
Basic Questions:

Hii - Yes.

Imannaq - No.

Kina? - Who?

Qanuq? - How?

Huva? - What? (did you just say)
Humi? - Where?

Nauk? - Where isE?

Nakit? - From where?

Namut? - To where (where to)?
Huuqg? - Why?

Qanga? - When (in the past)?
Qakugu? - When (in the future)?
Una huna? - What is this?
Hunattauq? - What else?
Hulivit? - What are you doing?
Huliva? B What is he/she/it doing?
Hulijunga?  What am | doing?
Tamna D that one.

Talva D right there.

Taavani B over there.

Hamuuna b by here.

Qaijjuk. - Give me.
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Ailugit. - Go and get it.

Qaigguit. - Come her.

Taiffaruk. - Say it again.

Kajumiitumik taiguaruk. - Say it more slowly.
Kajurmirlutit taiguaruk. - Read it slowly.
Kangighimangittunga. - | do not understand.
Kangighijunga. - | understand.

Atituug. - Hello

Atituurlagit. - Let me say hello to you.
Quana b thank you.

Nakuujuq B Good.

Nalujunga B | donOt know.

Nauna B | donOt know.

Taitai B again.

Tajja B now.

Tajjagu P in a bit.

Hajjagu D in a bit.

Takkuk B Look (at something)

Remind each other to stay in Inuinnaqtun.

Make yourself understood using non-verbal communica tion

Use actions
¥ Research shows that we learn much better if the wods we learn are
embedded in activities and in their natural context

Use gestures and facial expressions
¥ Point to things you are talking about, mime, act od, and use facial
expressions to get across what you are talking abou.

Use pictures and objects
¥ Have lots of objects, tools, props around that arerelevant to what
you are learning. Use books, magazines, photograpls or even
television programs or movies with the sound turned off.
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Focus on Oral Communication of Listening and Speaki ng

Due to the learning model we learned in school we tend to want to write and
talk about grammar when learning a language. Buthe most important thing
is to listen and to speak in order to become fluentin Inuinnagtun.

¥ You do not need to write to learn a language. Lean like a child.
Listen and speak.

¥  Writing can slow down pronunciation and fluency.

¥ The apprentice can record new words and sentences m their phone
and write them down later. Keep your time together for listening and
speaking.

Audio and video recording for the personal use of the apprentice can be a
very important aid to learning. It can be difficut for the mentor to repeat the
sentence enough times for the apprentice. A recordng allows the apprentice
to listen as often as they need to.

One way to make a practice recording would be to record the mentor
repeating a word or sentence up to ten times, leaving gaps of several
seconds between each repetition. Then when the apprentice plays the audio,
they can repeat the word or sentence during the gaps.
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Focus on VERBS and Use Full Sentences

We do not speak with just nouns. It is crucial thawe use verbs and
descriptive words. Hearing words in the full context of sentences will help the
learner remember and understand their real meaning.

Titirag D pen
Tamna titraq qaijjuk
Give me that pen

Be Patient and Compassionate To Each OtherOs Needs

The mentor is working hard to pass on the languageby repeating things
many times, slowing their speech and spending a lotof time with the
apprentice. The apprentice must keep this in mindand try to make things
easier for the mentor whenever possible.

The apprentice is working very hard to learn Inuinragtun. It is not quick and
easy. Learning will happen when the mentor is patent and kind to the
apprentice even when progress is slow. The mentorneeds to create a safe
learning space for the apprentice.

Follow the 20x20 Rule. To learn a new word or phrase, an apprentice needs
to hear/see/say it 20 times in 20 different situations, which means 400 times!
Be patient with each other.

The Apprentice Must Be A Pro-active Learner

The Apprentice should help guide their learning experience as much as
possible.

¥ The apprentice can choose what they would like to learn.

¥ The mentor-apprentice team should be a true partnesship rather than
the mentor OteachingO the apprentice language OlessO.

¥ By actively learning and taking responsibility theapprentice will get
more out of the time spent with the mentor.

¥ The apprentice is responsible for all the reporting.
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Learn Through Activities and Use Your Language In R eal Conversations

Try to do everything in Inuinnagtun. DonOt thinkfdnuinnagtun as something
you do only during lessons, but as the everyday larguage of your community.

Learning a language means learning to communicate. The best way to learn
is by using real communication in Inuinnagtun. Lie your daily life together
with your mentor. DonOt think of this time as outde of your normal patterns
of living.

Thinking in Inuinnagtun

Some ideas, phrases and thoughts that we say in Entish may be impossible
to say in exactly the same way in Inuinnaqtun and ice versa. Each language
expresses unique ideas and thoughts. It is importat to keep this in mind and
to be willing to put your OEnglish ideasO aside.
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